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History and Membership: 
Research Council was approved as a council by the President of the university upon 
recommendation of the Faculty Senate and The University of Oklahoma Student Association in 
December, 1972 and revised May 10, 1974, June 28, 1978, and July 2, 1982. Council was 
restructured Spring 1991. Research Council consists of fifteen members, five are appointed by 
the Office of the President, ten by Faculty Senate. 
 
In 2013, the Faculty Senate approved a plan to balance the Research Council membership to 
reflect the disciplines represented by recent patterns among submitted proposals. The new 
structure for the Research Council began in 2014-2015, and is as follows at the end of the 2019-
2020:  
 
• Engineering, Energy, Mathematical and Physical Sciences (3 members)  
• Social and Behavioral Sciences (3 members)  
• Life Sciences (2 members)  
• Humanities (3 members)  
• Education/Professional/Other (2 members)  
• Fine Arts (2 members)  
 
The faculty members of the 2019-2020 Research Council, terms, and appointment:  
  

 



 
The 2019-2020 Chair of the Research Council is Dr. Piers J. Hale from the Department of the 
History of Science. 
The 2020-2021 Chair of the Research Council will be Dr. Lee Krumholtz from the Department 
of Microbiology and Plant Biology. 
 
The Research Council is administered through the Office of the VPRP, Secretary to the Research 
Council is Dianna Crissman.  
 
Budget:  
A total of $400,000 was split between the Faculty Investment Program ($250,000) and Junior 
Faculty Fellowships ($150,000). This amount is unchanged from FY 2019. In FY 2019 Research 
Council ran out of funds in May, and so the proposals for May we rolled forwards to FY 2020. 
We anticipated that this would put pressure on our funding for September 2019 (FY 2020), but in 
practice this has not been the case. Funds that were not allocated to JFFs this year we had hoped 
to see roll over to next year, however, the VPRP’s office redirected these to COVID-19 related 
research endeavours.  
 

 
[figure 1] 

Research Council budget allocations and dispersement, FY 2013–FY2020. 
(FY 2020 monies not dispersed were reallocated by VPRP’s office to COVID-19 research proposals). 

 
 
 
Activities (2019-2020):  
The primary activity of the Research Council during the 2019-2020 academic year was to advise 
and make recommendations to the Vice President for Research (VPR) pertaining to awards and 
honors under his administration, namely 
• Faculty Investment Program (Up to $15,000)  
• Junior Faculty Fellowships ($7,000 + Fringe)  
• George Lynn Cross Research Professorship (recommendation to President)  
• Henry Daniel Rinsland Memorial Award for Excellence in Educational Research  
 
Other activities: 
Research Council was also asked to nominate a representative to serve of the Campus COVID-
19 Research Ramp-Up Task Force. Lee Fithian (Architecture) was nominated to that position. 
 
 



 
 
Faculty Investment Program (FIP):  
 

 
[figure 2] 

Faculty Investment Program proposal and award breakdown by discipline and gender, FY 2020. 
 
 
FY – 20 saw 39 submissions for the Faculty Investment Program, of which 17 were funded 
(44%). 
This compares with FY – 19, which saw 52 submissions, of which 21 were funded (40%), 
and FY – 19, which saw 55 submissions, of which 23 were funded (42%).  
 
Thus the percentage of successful applications across all disciplines has remained relatively 
stable. Applications from Engineering and Physical Sciences remain disproportionately large 
compared to other disciplines. Although we are now seeing a good number of applications from 
scholars in the Social and Behavioural Sciences, the humanities, and particularly the fine arts, are 
underrepresented in application numbers. 
 
Junior Faculty Fellowship (JFF): 
 

 
(figure 3) 

Junior Faculty Fellowship proposal and award breakdown by discipline and gender, FY 2020. 
 
 
Junior Faculty Fellowship (JFF) Submissions were lower in FY– 20 (26) than in FY–19 (35), 
which in turn was appreciably lower than prior years; (FY–18 and FY–17 each had 54 
submissions).  
 
In FY – 20 there were 26 submissions of which 15 were funded (58%). This compares with: 
FY – 19 in which there were 35 submissions of which 14 were funded (40%) 
FY – 18 in which there were 54 submissions of which 17 were funded (31%) 
FY – 17 in which there were 54 submissions of which 17 were funded (31%) 
FY– 16 in which there were 69 submissions of which 16 were funded (23%) 



 
This year we note that not only were the number of proposals down, but we also note that a 
number were not of a quality that merited funding. 
 
George Lynn Cross Professorship and Henry Daniel Rinsland Memorial Award: 
Awards For the George Lynn Cross Research Professorship (recommendation to President):  
The council nominated Dr. Jeffrey F. Kelley (Department of Biology) and Dr. Lesia Richter 
(College of Law). For the Henry Daniel Rinsland Memorial Award for Excellence in Educational 
Research, the council nominated Ji Y. Hong (Educational Psychology). 
 
Diversity Equity and Inclusion: 
In 2020 Research Council has mandated a more extensive Diversity, Equity and Inclusion 
training as a part of the preparation for new council members in collaboration with the Office of 
Diversity, Equity, and Inclusion. This focuses on helping members recognise their own implicit 
biases in the context of peer review and the evaluation of research proposals.  
 

a)   Award by gender: While this year’s figures seem to suggest significant gender 
disparities in application and award in some disciplines, it is not clear that this is 
representative of historical trends. (See appendix 1 for historical data for context). 
 

b)   Award by race and ethnicity: Research Council has not, to date, collected or tracked 
either submission or award numbers by race or ethnicity. Going forwards council will 
collect this information, and we are making efforts to retrospectively compile this data 
across the last three years to the extent that this is possible. 

 
 
Concluding remarks: 
The VPRP has communicated that he sees the FIP as a less attractive investment of funds than 
the JFF. Although he has been clear that he has no plans to impose budget reallocation upon 
Research Council he has been encouraging of the JFF program as a real investment in new and 
developing faculty. At the same time the figures provided above show that there has been a 
significant drop in the number of applications for JFF from junior faculty. The VPRP has made it 
clear that he is open to direction from Research Council as to the future budget allocation, re FIP 
and JFF. 
 
A change in the criteria and rubric for the GLC award has made the award much more open to 
scholars who were not in the physical or natural sciences.  
 
Regarding diversity, equity, and inclusion, going forwards the Research Council will mandate 
DEI training as a part of each years Research Council training. Council will also track both 
applications and awards by race and ethnicity in addition to gender and discipline. We hope also 
to be able to retrospectively track this information going back three years. 
Research Council will also evaluate and revise (as necessary) both the rubrics provided to 
applicants on the Research Council website and those used by research council during the 
evaluation process in light of our meeting with the Office of Diversity, Equity, and Inclusion to 
further limit the impact of implicit biases on the review process. 



 
 
Appendix 1: 
Historical data on FIP and JFF submission and award: 
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FY – 2018 
 

 
 

 
 
 
 
 
 
 
 
 
 



FY – 2017 
 

 
 

 
 
 
FY – 2016 
 

 
 

 
 
 


