
Economics of Discrimination (Econ 4513-002)

Tuesday & Thursday, 1:30-2:45 pm, Cate Center One, Room 338
Fall 2019
PRIVATE 

Dr. Aparna Mitra

Office Number:
Cate 321, Cate 1

Phone Number:
405-325-5859

E-mail address:
amitra@ou.edu

Office Hours:

Tue, 3-4 pm



Thu, 3-4 pm, and by appointment
Course Description: 

This course will focus on racial discrimination, and racial disparities in education, employment, housing, incarceration rates, health, and life opportunities in the U.S. Empirical evidence shows that African-Americans face significant economic, social, and environmental disadvantages prior to entering the labor market.  These disadvantages have long-term effects on their labor force participation, physical and mental health, and political involvement.  We will analyze economic and sociological theories of discrimination and discuss the effectiveness of government, corporate, and university policies in dealing with discrimination and affirmative action policies.  Topics to be covered include poverty, human capital attainment, residential segregation, wage discrimination, employment discrimination, and affirmative action. We will frequently draw upon examples from current events and public policies.  Major emphasis will be placed on classroom discussions and student participation.  I will teach in a lecture and discussion format.

I especially welcome different opinions and views on the issues provided they are based on knowledge, information, and careful analyses of the subjects.

Required Texts: 
Additional readings will be posted on Canvas
1. “The New Jim Crow:  Mass Incarceration in the age of color blindness,” by Michelle Alexander, 2012 or latest edition, The New Press, ISBN 978-1-59558-643-8

2.  “Savage Inequalities: Children in America’s Schools,” Jonathan Kozol, 2012, Random House, Inc., New York, ISBN 978-0-7704-3568-4

3. Gang Leader for a Day:  A Rogue Sociologist Takes to the Streets,” by Sudhir Venkatesh, Penguin Press, 2008 or latest edition, ISBN 978-1-59420-150-9

4.  “Between the World and Me,” by Ta-Nehisi Coates, Spiegel and Grau, 2015, ISBN 978-0-8129-9354-7

5.  “Mismatch:  How Affirmative Action Hurts Students,” by Richard Sander, Basic Books, ISBN 978-0-465-02996-9
6. “The Color of Law,” by Richard Rothstein, LiveRight Publishing Corporation, ISBN 9781631492853
Grading and Methods of Evaluation
	Assignment
	Due Date
	Weight

	1.Critical essays/response papers
	Short Assignments (about 4-5)
all semester 
	20%

	2.Midterm Examination
	October 8

	25%

	3.Term Paper (10 pages)
	Paper topic due September 17

Rough draft due November 5
Final paper due December 3 in class


	15%



	4.Presentation of Research Paper
	Dates and schedules to be posted on Canvas
	5%

	5.ClassParticipation/ Critical Thinking/News Items
	All semester
	5%

	6.  Final Examination


	Friday, Dec13, 1:30-3:30 pm
	30%


About the assignments:
1. The short response papers will be based on critical analyses of the readings or you may be expected to take a stand on any issues discussed in the readings.  The writing assignments will be unannounced, so it is very important that (1) you attend classes regularly, and (2) you do all your readings prior to class.  You may drop one grade. There will be no opportunity to make up a missed assignment.
2 & 6.  The midterm and final examinations will be in-class closed book tests and will consist of short and long essays.  I will provide detailed study guides before the exams. 
3. The term paper should focus on discrimination of any type and suggest policy recommendations.  Details on the organization of the term paper will be posted on Canvas.  

4. You are required to present your findings from the research paper in an organized manner in 10-15 minutes.  Everyone should participate, discuss, and comment on the content of the presentations.  
5. Class participation involves (a) discussing the daily readings, (b) sharing relevant current news/articles, (c) taking a stand on issues, and (d) participating in debates.  You will have to participate individually as well as in-group settings.  
NOTE
· PLEASE LISTEN TO AND RESPECT YOUR PEERS’ OPINIONS EVEN IF YOU DO NOT AGREE WITH THEM.
· YOU ARE NOT ALLOWED TO ATTEND ANOTHER SECTION OF THE SAME CLASS

· PLEASE TURN OFF CELL PHONES BEFORE CLASS BEGINS.
· PLEASE DO NOT USE PERSONAL COMPUTERS IN CLASS EXCEPT DURING CLASS PRESENTATIONS.
· I DO NOT ACCEPT LATE ASSIGNMENTS/PROPOSALS/TERM PAPERS.
· THERE IS NO EXTRA CREDIT FOR THE COURSE
Course Outline and Reading List – A detailed list of the readings will be posted on Canvas each week
You should complete all readings prior to the class period. The readings schedule may be slightly altered from time to time to accommodate assignments and detailed discussions.  All changes will be announced in class and posted on Canvas.  Additional readings will be posted on Canvas.
Make-up Exam Policy: Only documented reasons will be accepted to reschedule a test.  In case of a verifiable emergency that might cause you to miss a test, leave a message at the number given above as soon as possible.  Failure to provide valid documentation within a week after the missed test will result in a grade of zero.  
Attendance:  It is very important that you attend all classes, as we will often cover materials that are not included in the textbook.  You are responsible for all materials covered in lectures, whether or not they are in the readings.  Moreover, you are expected to be aware of any information, assignments, schedule changes, etc., announced in class. Please be punctual at all times.
Drop Policy: It is the student's responsibility to complete the course or withdraw from the course in accordance with University Regulations.  Students are strongly encouraged to verify their grade status before dropping a course after the first withdrawal date. 

Academic Dishonesty: All persons involved in academic dishonesty will be disciplined in accordance with University regulations and procedures.  I have zero tolerance for any kind of cheating, plagiarism, and dishonesty.
Americans with Disabilities Act: If a student requires an accommodation based on disability, the student should meet with the instructor in his/her office during the first week of the semester.  Student responsibility primarily rests with informing faculty at the beginning of the semester and in providing authorized documentation through designated administrative channels. 
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