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November	13,	2020	

	
Dear	AGS	students,	
		
We,	 the	 leadership	 in	AGS,	want	to	 follow	up	on	the	negative	events	that	have	been	going	
around	 Twitter	 and	 GroupMe	 in	 the	 past	 few	 days		 and	 express	 our	 strong	 and	
unequivocal	commitment	to	Diversity,	Equity	and	Inclusion	(DEI)	of	A&GS	and	OU	at-large.	
We	will	not	tolerate	any	form	of	harassment	or	racism	and	we	expect	each	student	to	treat	
others	with	respect	and	kindness.	
		
The	beauty	of	our	country	is	that	we	all	have	the	right	to	free	speech.	While	you	do	not	have	
to	 agree	 with	 your	 peers	 on	 everything,	we	 must	find	 a	 way	 for	 civil	 discourse.	 The	
statements	made	in	various	group	chats	have	violated	that	principle;	they	have	caused	pain	
and	they	have	negatively	affected	the	social	climate	and	learning	environment	in	the	college.	
We	are	very	troubled	by	this	and	challenge	those	of	you	involved	to	think	about	your	actions	
and	what	 you	 could	 have	 done	 differently	 to	 prevent	 such	 outcomes.	We	 recognize	 that	
several	 other	 students	 stepped	 in	 and	 provided	 support	 for	 students	who	were	 verbally	
attacked	 and	marginalized	 in	 the	 group	 chats.		We	 applaud	 you	 for	 your	 actions	 and	 are	
encouraged	that	 we	 can	 find	 ways	 to	 have	 hard	 but	 productive	 conversations	 about	
difficult	topics	moving	forward.		
		
Our	university	and	college	must	be	a	place	 for	 learning	 from	each	other	and	for	personal	
growth.	 We	 expect	 you	 to	 not	 only	 learn	 about	 Meteorology,	 Geography,	 GIS,	 and	
Environmental	 Sustainability,	 but	 also	 about	 the	 systemic	 racism	 that	 still	 exists	 in	 our	
institution	and	beyond.	If	you	are	white	and	have	had	to	overcome	challenges	and	hardships	
during	your	life,	it	may	be	difficult	for	you	to	conceptualize	and	accept	that,	by	virtue	of	being	
white,	you	have	many	advantages.	This	is	called	white	privilege.	Acknowledging	your	white	
privilege	does	not	mean	that	your	struggles	and	hardships	were	not	real,	only	that	certain	
things	have	been	easier	because	you	were	white.	My	(Petra	Klein)	life	as	a	first-generation,	
female	 STEM	 student	 from	 a	 lower-middle	 class,	 rural	 family	 was	 not	 free	 of	
challenges.		 Yet,	as	 a	 white	 person,	I	 will	 never	 experience	 the	 same	 bias,	 racism,	 and	
aggressions	which	sadly	are	part	of	life	for	people	of	color.	I	will	never	worry	about	the	safety	
of	my	teenager	in	the	same	way	as	my	friends	and	colleagues	who	have	non-white	children.	
I	 acknowledge	 the	 privilege	 that	 comes	 with	 my	 color	 of	skin	 and	 hair	 and	 try	 to	 be	
empathetic	to	the	challenges	my	friends	and	colleagues	continually	navigate.	
	
When	we	 say	 “Black	 Lives	Matter,”	we	 acknowledge	 that	 black	 people	 have	 experienced	
tremendous	trauma	and	hurt	inflicted	by	police	violence,	public	discrimination,	and	many	
other	forms	of	systemic	racism,	and	we	express	our	support	to	people	of	color.		We	are	not	
saying	other	lives	don’t	matter	and	we	are	also	not	expressing	support	for	violence.	Think	



 

 

about	how	you	react	when	someone	in	your	family	or	among	your	friends	 is	 in	pain.	You	
likely	 acknowledge	 their	 feelings	 and	 offer	 your	 support.	 Telling	 your	 family	member	 or	
friend	that	we	all	deal	with	pain	may	be	true,	but	in	that	moment,	it	is	also	incredibly	hurtful	
and	 diminishing	 of	 their	 feelings	 and	 experiences.	 The	 same	 happens	 when	a	 white	
person	responds	to	 a	 person	 of	 color	 who	 expresses	 their	 concern	 about	 how	 their	
community	is	treated	in	our	society	with	“all	lives	matter”.		Yes,	all	lives	do	matter,	but	in	that	
moment,	the	white	person’s	comment	diminishes	the	person	of	color’s	concerns	about	their	
safety	and	ends	up	causing	more	pain.		
	
Members	of	the	LGBTQ+	community	still	have	to	overcome	struggles	and	hardships	in	our	
society.	We	condemn	any	form	of	discrimination	based	on	a	person’s	sexual	orientation	or	
gender	identity.	Our	college	must	be	a	safe	space	for	all	students.	Love	is	love	and	LGBTQ+	
rights	 are	human	 rights.	We	also	want	 to	 remind	everyone	that	 freedom	of	 religion	 is	 an	
important	principle	of	our	democracy	and	we	do	not	condone	comments	targeting	anyone's	
religious	beliefs	either.	
	
We	recognize	that	the	last	few	months	have	been	very	stressful	for	you	and	all	of	us.	We	are	
all	 dealing	 with	 a	 lot	 of	 uncertainty	 which	 impacts	 our	 mental	 health	 and	 wellbeing.	 It	
is	now	more	important	than	ever	to	be	considerate	and	respond	to	our	peers	with	kindness.	
	
We	 challenge	everyone	to	 learn	 and	 reflect	 on	 these	 important	 topics.	 Acknowledging	
someone	else’s	experiences	and	struggles	doesn’t	minimize	yours;	instead,	it	opens	the	door	
for	dialogue,	sharing	of	experiences,	learning,	friendship,	compassion,	and	growth.	These	are	
all	important	human	values	and	critically	important	for	your	and	our	future.	
	
Unfortunately,	 the	 transgressions	 from	 last	week	are	not	a	one-time	 incident.	The	 recent	
climate	survey	and	focus	group	interviews	conducted	in	the	college	leave	no	doubt	that	we	
have	systemic	 issues	causing	female,	non-white,	and	LGBTQ+	students	to	 feel	unwelcome	
and	marginalized.	Your	and	our	success	and	reputation	are	at	stake	 if	we	do	not	address	
these	issues.	We	have	town	hall	meetings	scheduled	on	Friday	11/20	during	which	we	
will	share	more	information	about	the	current	climate,	present	planned	actions,	and	
seek	 your	 feedback.	 The	 session	 focused	 on	 the	 undergraduate	 program	 starts	 at	
1:30pm	 and	 the	 session	 focused	 on	 the	 graduate	 program	 starts	 at	 3:30pm.	 Both	
sessions	will	be	open	for	everyone	who	is	interested	in	participating.	More	details	will	be	
shared	 later	 this	 week.	 We	 expect	 you	 all	 to	 participate	 and	 work	 with	 us	 towards	 a	
welcoming	and	inclusive	climate	in	the	college.	You	are	the	next	generation	of	experts	in	our	
field	and	together	we	can	shape	the	future	of	our	college	and	profession.					
	
In	 addition,	 the	 College,	 School	 of	Meteorology,	 and	 the	Department	 and	Geography	 and	
Environmental	 Sustainability	 are	 implementing	 various	 actions	 to	 improve	 the	 cultural	
proficiency	 of	 its	 student	 body	 and	 the	 teaching	 assistant	 corps	 beyond	 the	 mandatory	
training	efforts	already	implemented.	Such	actions	will	include	the	preferential	support	for	
attendance	of	professional	conferences	(such	as	the	AMS	and	AGU	meeting)	to	students	who	
have	demonstrated	their	commitment	to	Diversity,	Equity,	and	Inclusion.	Additionally,	the	
School	 of	 Meteorology	 is	 conducting	 meetings	 with	 students	 who	 have	 fallen	 short	 of	
expectations	to	articulate	what	we	perceive	to	be	the	 impact	of	 their	social/digital	media	
presence	on	their	careers	and	on	the	reputation	of	our	programs.	We	will	also	communicate	



 

 

what	we	believe	to	be	needs	and	opportunities	to	develop	awareness	and	understanding	of	
DEI	issues.	
	
We	hope	you	take	these	matters	to	your	heart	and	work	with	us	on	these	issues.	
	
	
On	behalf	of	A&GS	College	Dean’s	office:	
	

	
Dr.	Berrien	Moore	III		 	 	 	 Dr.	Petra	Klein	
Dean		 	 	 	 	 	 	 Executive	Associate	Dean	
	
	
On	behalf	of	the	faculty	&	staff	in	the	School	of	Meteorology:	
	

	
Dr.	Jens	Redemann	 	 Dr.	Cameron	Homeyer	 	 Dr.	Elinor	Martin	
Director		 	 	 Assoc.	Dir.	for	Grad.	Programs	 	 Assoc.	Dir.	for	Undergrad.	Studies	
	
	
	
On	behalf	of	the	faculty	and	staff	of	the	Department	of	Geography	and	Environmental	
Sustainability:	
	

	
Dr.	Scott	Greene	 	 	 	 	 Dr.	Bruce	Hoagland	
Chair	 	 	 	 	 	 	 Associate	Chair	
	
	
On	behalf	of	the	Cooperative	Institute	for	Mesoscale	Meteorological	Studies:	
	

	
Dr.	Greg	McFarquhar	
Director	


