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PREFACE

This planning tool was developed by the Oklahoma Transition Council fo assist regional
transition feams to review and plan strategies for implementing transition-focused
education, programs, and services for youth with disabilities.

It is formatted to allow users completing it electronically to expand the blank areas and
to add additional areas.

Taxonomy for Transition Programming

Student-Focused Planning - \ Family Involvement

IEP Development +  Family Training
Student Participation +  Family Involvement
Planning Strategies +  Family Empowerment
Student Development Program Structures
Life Skills Instruction + Program Philosophy
Employment Skills Instruction + Program Policy
Career and Vocational + Strategic Planning
Curricula + Program Evaluation
Structured Work Experience + Resource Allocation
Assessment + Human Resource Development

Support Services

Interagency Collaboration

« Collaborative Framework
« Collaborative Service
Delivery
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL
PART I:

Moore Public Schools

TRANSITION TEAM CONTACT LIST

NAME AGENCY E-MAIL
Lori Wathen parent lori-wathen@ouhsc.com
Ali Buhler OU Student alexandra.buhler@ou.edu
Brittney Logan OU student brittney.logan@ou.edu
Mackenzie Huff OU student mackenzie.huff@ou.edu
Samantha Watson OU student samanthawatsonl4@ou.edu
Barbara Shelton MPS barbarashelton@mooreschools.com
Betsy LeFrancois MPS betsylefrancois@mooreschools.com
Mindy Lingo MPS mindylingo@mooreschools.com
Whitney Green MPS whitneygreen@mooreschools.com
Rachael Laib MPS rachaellaib@gmail.com
Cindy Cartlon MPS cynthiacarlton@mooreschools.com
April Daniels MPS aprildaniels@mooreschools.com
Lori Chesnut MPS lorichesnut@mooreschools.com
Katie Lentz MPS katielentz@mooreschools.com
Wendy Toscani MPS wendytoscani@mooreschools.com
Kristi Clayton MPS kristiclayton@mooreschools.com
Kelly Giles MPS kellygiles@mooreschools.com
Patricia Skinner MPS patriciaskinner@mooreschools.com
Dena Taylor MPS denataylor@moorschools.com
Jane Salsman MPS janesalsman@mooreschools.com
Barbie Gomez MPS barbaragomez@mooreschools.com
Amber Stricklin MPS amberstricklin@mooreschools.com
Emily Busey MPS emilybusey@mooreschools.com
Kathy Knowles MPS kathyknowles@mooreschools.com
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART II:

NEEDS ASSESSMENT

TAXONOMY AREA: STUDENT DEVELOPMENT

CORE STRENGTHS WEAKNESSES PRIORITY
COMPONENT What we are doing well in this | What we are not doing, or | How important
EXAMPLES component not doing well, in this is this?
component H/M/L*
E':ﬁplsogﬁ;:ftsrﬁﬁgon bell ringers available and bell ri_ngers more widely | high
Instruction used in spec ed used in gen ed and made
Career and Vocational more appropriate for gen
Curricula ed
Structured Work
Experience . .
e explore/plan test utilize test high
Support Services scores/results more
Age-appropriate effectively
transition
assessments (e.g.,
academic, cognitive,
career/occupational, | o qin transition planning in | more individualized high

adaptive behavior,
etc.)

8th grade

assessments for life
skills,
self-determination, etc.

STUDENT DEVELOPMENT GOAL
Developed based on needs identified above/Transfer to Implementation Plan Sheet

*H-High/M=Medium/L=Low
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART II:

NEEDS ASSESSMENT

TAXONOMY AREA: INTERAGENCY COLLABORATION

CORE STRENGTHS WEAKNESSES PRIORITY
COMPONENT What we are doing well in this | What we are not doing, or | How important
EXAMPLES component not doing well, in this is this?
component H/M/L*
) Egﬁz(xg:ﬁle relationship with MNTC and |relationships with other |high
. Service Delivery Armed Forces agencies (OCCC, Rose
- Formal agreements State, etc)
established among
schools, employers,
employment-related . . :
agepnciyes, and post- Resource Fair higher attendance high
secondary education (more elementary,
. Roles and middle schools students
responsibilities to and parents)
assure the following
occur in culturally
EPIM@OENE WEES work study and other relationships with local | high

a. Methods of
communication

b. Information sharing

c. Referral protocols

d. Service and task
responsibilities

e. Funding

Points of contact

—h

programs through
Voc-Rehab

businesses and
employers for work
study programs

INTERAGENCY COLLABORATION GOAL
Developed based on needs identified above/Transfer to Implementation Plan Sheet

*H-High/M=Medium/L=Low
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART II:

NEEDS ASSESSMENT

TAXONOMY AREA: STUDENT-FOCUSED PLANNING

CORE STRENGTHS WEAKNESSES PRIORITY
COMPONENT What we are doing well in this | What we are not doing, or | How important
EXAMPLES component not doing well, in this is this?
component H/M/L*
*+ |EP Development . . . .
. Student Involvement in | S€lf-directed IEP _earller, more consistent high
the IEP Process implementation of
. Student Involvement in student involvement in
the Transition Process IEP process
+ Students are prepared
Loaft?(;trl)zfeate and do teacher buy-in high

meaningfully in
development of their
IEP and in their IEP
meeting

STUDENT-FOCUSED PLANNING GOAL

Developed based on needs identified above/Transfer to Implementation Plan Sheet

*H-High/M=Medium/L=Low
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART II:

NEEDS ASSESSMENT

TAXONOMY AREA: PROGRAM STRUCTURES

CORE STRENGTHS WEAKNESSES PRIORITY
COMPONENT What we are doing well in this | What we are not doing, or | How important
EXAMPLES component not doing well, in this is this?
component H/M/L*
) Elil:;?ﬁggﬂdpéz%imz’ PRIDE at West Jr High only one site has this high
are transition-oriented program- need more
and feature outcome- continuity
based education,
cultural and linguistic
sensitivity, a range of after graduation follow | high

curricular options, and
emphasize access and
success for all

+ Ongoing program
evaluation that
includes analysis of
post-school outcomes
is used for community
needs assessment
and program
improvement

+ Strategic planning is
conducted to identify
and address
community, district,
and state-level issues
and services regarding
transition education
and services

up- lack of after school
information for transition
outcomes

PROGRAM STRUCTURES GOAL

Developed based on needs identified above/Transfer to Implementation Plan Sheet

*H-High/M=Medium/L=Low
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART II:

NEEDS ASSESSMENT

TAXONOMY AREA: FAMILY INVOLVEMENT

CORE STRENGTHS WEAKNESSES PRIORITY
COMPONENT What we are doing well in this | What we are not doing, or | How important
EXAMPLES component not doing well, in this is this?
component H/M/L*
: E:m::z H\%T\'/Z?nem social media use for more supports for high
- Family Empowerment transition team (Facebook, |transition from 6th to 7th
Twitter) grade for students and
parents
Resource Fair high
Parent/Transition University |low attendance at high
Transition University,
parent/teacher
conferences, etc.
identify roles of parents, | high

students, teachers.

PARENT INVOLVEMENT GOAL

Developed based on needs identified above/Transfer to Implementation Plan Sheet

*H-High/M=Medium/L=Low
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OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART IIT
IMPLEMENTATION PLAN
Moore Public Schools

Transition Team: Plan Year:

Student Development

TAXONOMY AREA:
Improve and expand bell ringers to be more inclusive.

GOAL:

Note: Only address one goal per page
Actions: Lead Person: Timeline

Steps we will take to accomplish our goal in Person accepting

this taxonomy area responsibility for Start Date: End Date:
ensuring that this When we will When this step

step is accomplished | begin working on | will be
this step accomplished

a: Expand and develop bell ringers for elementary. | q; Amper Strickiin, April Daniels | 4. 19/3/13 8/1/14

. Expand and develop bell ringers for junior and high school. . Mindy Lingo, Katie Lentz, .
b- (Elementary, jr and high school teams will meet to discuss bell ringers) * Lori Chesnut b 12/3/13 8/1/14

Expand and develop bell ringers for parents of students with . Cindy Carlton, Denise .
severe disabilities. * Griffin c: 12/3/13 8/1/14

C.

Pmall.lds : The bell ringers are posted to the MPS website
Tangible ways we will know we have

accomplished our goal:

g‘;:""’"“ hooe ¢ o More infusing of transition into general and special
ITTerences we ope 1o See asaresult o education Classrooms.

accomplishing our goal:

Data Sources
What we will use to confirm our
accomplishment:

teacher reports

October 2012



OKLAHOMA TRANSITION COUNCIL
TRANSITION PLANNING TOOL

PART IIT
IMPLEMENTATION PLAN
Moore Public Schools

Transition Team: Plan Year:

Interagency Collaboration

TAXONOMY AREA:
Develop relationships with community business leaders.

GOAL:

Note: Only address one goal per page

Actions: Lead Person: Timeline

Steps we will take to accomplish our goal in Person accepting
this taxonomy area responsibility for
ensuring that this
step is accomplished

Start Date: End Date:
When we will When this step
begin working on | will be

this step accomplished

. Contact Moore Chamber of Commerce and invite them to transition team a: L0ri Wathen a: 12/1/13 5/14

meeting.

: Meet with City of Moore to discuss transportation issues. | | Wendy Toscani b:12/1/3 5/14

. Develop an agenda for topics of discussion | ¢: Betsy LeFrancois | ¢: 12/1/13 5/14

Products
Tangible ways we will know we have
accomplished our goal:

meetings will be held

g‘;:”’"es 5 it of better relationships with community leaders, more
ifferences we hope to see as a result o employment opportunities

accomplishing our goal:

D) L , agendas from meetings, minutes from meetings.
What we will use to confirm our

accomplishment:
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	NAMERow1: Lori Wathen
Ali Buhler
	AGENCYRow1: parent
OU Student
	EMAILRow1: lori-wathen@ouhsc.com
alexandra.buhler@ou.edu
	NAMERow2: Brittney Logan
Mackenzie Huff
	AGENCYRow2: OU student
OU student
	EMAILRow2: brittney.logan@ou.edu
mackenzie.huff@ou.edu
	NAMERow3: Samantha Watson
Barbara Shelton
	AGENCYRow3: OU student
MPS
	EMAILRow3: samanthawatson14@ou.edu
barbarashelton@mooreschools.com
	NAMERow4: Betsy LeFrancois
Mindy Lingo
	AGENCYRow4: MPS
MPS
	EMAILRow4: betsylefrancois@mooreschools.com
mindylingo@mooreschools.com
	NAMERow5: Whitney Green
Rachael Laib
	AGENCYRow5: MPS
MPS
	EMAILRow5: whitneygreen@mooreschools.com
rachaellaib@gmail.com
	NAMERow6: Cindy Cartlon
April Daniels
	AGENCYRow6: MPS
MPS
	EMAILRow6: cynthiacarlton@mooreschools.com
aprildaniels@mooreschools.com
	NAMERow7: Lori Chesnut
Katie Lentz
	AGENCYRow7: MPS
MPS
	EMAILRow7: lorichesnut@mooreschools.com
katielentz@mooreschools.com
	NAMERow8: Wendy Toscani
Kristi Clayton
	AGENCYRow8: MPS
MPS
	EMAILRow8: wendytoscani@mooreschools.com
kristiclayton@mooreschools.com
	NAMERow9: Kelly Giles
Patricia Skinner
	AGENCYRow9: MPS
MPS
	EMAILRow9: kellygiles@mooreschools.com
patriciaskinner@mooreschools.com
	NAMERow10: Dena Taylor
Jane Salsman
	AGENCYRow10: MPS
MPS
	EMAILRow10: denataylor@moorschools.com
janesalsman@mooreschools.com
	NAMERow11: Barbie Gomez
Amber Stricklin
	AGENCYRow11: MPS
MPS
	EMAILRow11: barbaragomez@mooreschools.com
amberstricklin@mooreschools.com
	NAMERow12: Emily Busey
Kathy Knowles
	AGENCYRow12: MPS
MPS
	EMAILRow12: emilybusey@mooreschools.com
kathyknowles@mooreschools.com
	component: bell ringers available and used in spec ed

	component_2: bell ringers more widely used in gen ed and made more appropriate for gen ed

	HML: high
	STRENGTHS What we are doing well in this componentLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc: explore/plan test
	WEAKNESSES What we are not doing or not doing well in this componentLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc: utilize test scores/results more effectively  
	PRIORITY How important is this HMLLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc: high
	STRENGTHS What we are doing well in this componentLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc_2: begin transition planning in 8th grade
	WEAKNESSES What we are not doing or not doing well in this componentLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc_2: more individualized assessments for life skills, self-determination, etc.
	PRIORITY How important is this HMLLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc_2: high
	STRENGTHS What we are doing well in this componentLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc_3: 
	WEAKNESSES What we are not doing or not doing well in this componentLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc_3: 
	PRIORITY How important is this HMLLife Skills Instruction  Employment Skills Instruction  Career and Vocational Curricula  Structured Work Experience  Assessment  Support Services  Ageappropriate transition assessments eg academic cognitive careeroccupational adaptive behavior etc_3: 
	Developed based on needs identified aboveTransfer to Implementation Plan Sheet: 
	component_3: relationship with MNTC and Armed Forces
	component_4: relationships with other agencies (OCCC, Rose State, etc)
	HML_2: high
	STRENGTHS What we are doing well in this componentCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact: Resource Fair
	WEAKNESSES What we are not doing or not doing well in this componentCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact: higher attendance (more elementary, middle schools students and parents)
	PRIORITY How important is this HMLCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact: high
	STRENGTHS What we are doing well in this componentCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact_2: work study and other programs through Voc-Rehab
	WEAKNESSES What we are not doing or not doing well in this componentCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact_2: relationships with local businesses and employers for work study programs 
	PRIORITY How important is this HMLCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact_2: high
	STRENGTHS What we are doing well in this componentCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact_3: 
	WEAKNESSES What we are not doing or not doing well in this componentCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact_3: 
	PRIORITY How important is this HMLCollaborative Framework  Service Delivery  Formal agreements established among schools employers employmentrelated agencies and post secondary education  Roles and responsibilities to assure the following occur in culturally appropriate ways a Methods of communication b Information sharing c Referral protocols d Service and task responsibilities e Funding f Points of contact_3: 
	Developed based on needs identified aboveTransfer to Implementation Plan Sheet_2: 
	component_5: self-directed IEP
	component_6: earlier, more consistent implementation of student involvement in IEP process
	HML_3: high
	STRENGTHS What we are doing well in this componentIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting: 
	WEAKNESSES What we are not doing or not doing well in this componentIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting: teacher buy-in
	PRIORITY How important is this HMLIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting: high
	STRENGTHS What we are doing well in this componentIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting_2: 
	WEAKNESSES What we are not doing or not doing well in this componentIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting_2: 
	PRIORITY How important is this HMLIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting_2: 
	STRENGTHS What we are doing well in this componentIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting_3: 
	WEAKNESSES What we are not doing or not doing well in this componentIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting_3: 
	PRIORITY How important is this HMLIEP Development  Student Involvement in the IEP Process  Student Involvement in the Transition Process  Students are prepared to participate and do participate meaningfully in development of their IEP and in their IEP meeting_3: 
	Developed based on needs identified aboveTransfer to Implementation Plan Sheet_3: 
	component_7: PRIDE at West Jr High
	component_8: only one site has this program- need more continuity 
	HML_4: high
	STRENGTHS What we are doing well in this componentEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services: 
	WEAKNESSES What we are not doing or not doing well in this componentEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services: after graduation follow up- lack of after school information for transition outcomes
	PRIORITY How important is this HMLEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services: high
	STRENGTHS What we are doing well in this componentEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services_2: 
	WEAKNESSES What we are not doing or not doing well in this componentEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services_2: 
	PRIORITY How important is this HMLEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services_2: 
	STRENGTHS What we are doing well in this componentEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services_3: 
	WEAKNESSES What we are not doing or not doing well in this componentEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services_3: 
	PRIORITY How important is this HMLEducational programs planning and curricula are transitionoriented and feature outcome based education cultural and linguistic sensitivity a range of curricular options and emphasize access and success for all  Ongoing program evaluation that includes analysis of postschool outcomes is used for community needs assessment and program improvement  Strategic planning is conducted to identify and address community district and statelevel issues and services regarding transition education and services_3: 
	Developed based on needs identified aboveTransfer to Implementation Plan Sheet_4: 
	component_9: social media use for transition team (Facebook, Twitter) 
	component_10: more supports for transition from 6th to 7th grade for students and parents 
	HML_5: high
	STRENGTHS What we are doing well in this componentFamily Training  Family Involvement  Family Empowerment: Resource Fair
	WEAKNESSES What we are not doing or not doing well in this componentFamily Training  Family Involvement  Family Empowerment: 
	PRIORITY How important is this HMLFamily Training  Family Involvement  Family Empowerment: high
	STRENGTHS What we are doing well in this componentFamily Training  Family Involvement  Family Empowerment_2: Parent/Transition University
	WEAKNESSES What we are not doing or not doing well in this componentFamily Training  Family Involvement  Family Empowerment_2: low attendance at Transition University, parent/teacher conferences, etc. 
	PRIORITY How important is this HMLFamily Training  Family Involvement  Family Empowerment_2: high
	STRENGTHS What we are doing well in this componentFamily Training  Family Involvement  Family Empowerment_3: 
	WEAKNESSES What we are not doing or not doing well in this componentFamily Training  Family Involvement  Family Empowerment_3: identify roles of parents, students, teachers. 
	PRIORITY How important is this HMLFamily Training  Family Involvement  Family Empowerment_3: high
	Developed based on needs identified aboveTransfer to Implementation Plan Sheet_5: 
	TAXONOMY AREA: Student Development
	GOAL: Improve and expand bell ringers to be more inclusive.
	End Date When this step will be accomplisheda b c: 8/1/14

8/1/14

8/1/14
	Products Tangible ways we will know we have accomplished our goal: The bell ringers are posted to the MPS website
	Outcomes Differences we hope to see as a result of accomplishing our goal: More infusing of transition into general and special education classrooms.
	Data Sources What we will use to confirm our accomplishment: teacher reports
	TAXONOMY AREA_2: Interagency Collaboration
	GOAL_2: Develop relationships with community business leaders.
	End Date When this step will be accomplisheda b c_2: 5/14

5/14

5/14
	Products Tangible ways we will know we have accomplished our goal_2: meetings will be held
	Outcomes Differences we hope to see as a result of accomplishing our goal_2: better relationships with community leaders, more employment opportunities
	Data Sources What we will use to confirm our accomplishment_2: agendas from meetings, minutes from meetings.
	TRANSITION TEAM: Moore Public Schools
	Plan Year: 
	a b c_2: 
	0: 
	0: Amber Stricklin, April Daniels
	1: 12/3/13

	1: 
	0: Mindy Lingo, Katie Lentz, Lori Chesnut
	1: 12/3/13

	2: 
	0: Cindy Carlton, Denise Griffin
	1: 12/3/13


	a b c 1: Expand and develop bell ringers for junior and high school.
(Elementary, jr and high school teams will meet to discuss bell ringers)
	a b c 2: Expand and develop bell ringers for parents of students with severe disabilities.
	a b c: Expand and develop bell ringers for elementary. 
	a b c 10: 
	1: Meet with City of Moore to discuss transportation issues.
	2: Develop an agenda for topics of discussion
	0: 
	0: Contact Moore Chamber of Commerce and invite them to transition team meeting.
	1: 
	0: 
	0: Lori Wathen
	1: 12/1/13

	1: 
	0: Wendy Toscani
	1: 12/1/3

	2: 
	0: Betsy LeFrancois
	1: 12/1/13






